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On the influence of HR policy on employees' work attitude and satisfaction
Xu Zhiyan
Jiangxi Hongcheng Water Industry Environmental Protection Co., LTD., Honggutan Branch

[ Abstract ] Human resources policy defines the rules and procedures for an organization to attract, develop, motivate and retain

talents, which directly affects the working attitude and satisfaction of employees. The development of HR policy reflects

the shift from efficiency oriented to employee oriented, emphasizing employee social needs and job satisfaction.

Employees' work attitude is composed of emotional, cognitive and behavioral tendencies. A positive attitude can
improve work efficiency and quality, and recruitment and selection policies have a significant impact on work attitude.

Employee satisfaction is an index to measure employees' feelings of working environment, content, salary and welfare,

and the salary and welfare policy is the core element that affects the satisfaction. Training and Development Policy

enhances employee enthusiasm and commitment to work and enhances satisfaction and loyalty by providing learning

opportunities and career development paths.
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