The Primary Medical Forum EEE%i8tz £5% 5F 98 2023 &£

EF AT

2 KRR e —

i AR #03 i  FR 53 T B9 B A B SR &3 4

W frE HEREs ' OBBER T BRMER D TR iy

5k
(LAREEERI A MR a2 — BB R il s 3640003
BEBEBEAt; SARMEER R AR A — ERe T ht s

CIETLE

364000 )

[ BINXERXNEREFERFAEFAIBFARAZENERAFECEER, BREFEREFLIENBFERES . &

Zhong Xuejing 1 Deng Jie 2 He Dan 1 Huang Jieyun 1 Deng Xiaonan 1 Chen Longtian 1 Wang Fuzhen 1 Liu Fangping 3!

FREFN, RTEEWEHET TN, AERERAREETE, XZXERRELT YL RAL, TEARSIE
KEA®HE “BHE WER Y, BMEREFERGIR Y EREFHERMETE, BFERESELTF, BER
i, REERAFREAE R, ROTEE-MARLRLWIFNANE S TELFRGEET %, LEWELTH
SHARM A A ) e T ST BB L I R B AR AT R I AR E B T I ) L, AR A A B LR
oL, Bt —FESERLHREENEREFHUBRER, FELEATER G IEREFEEE, LREERHT
WHE AR ERESE, R ERAFVNETE, RAERHAFEENAEL, RAEMN,

Application and effect analysis of clinical teaching post points system

corresponding author )

(1. Department of Science and Education, Longyan First Hospital Affiliated to Fujian Medical University, Longyan 364000, Fujian;

2. Department of Sensory Diseases, Longyan First Hospital Affiliated to Fujian Medical University;
3. Quality Control Department of Longyan First Hospital Affiliated to Fujian Medical University (Longyan 364000, Fujian)

[Abstract] Clinicians in European and American countries have a relatively complete clinical teaching management system in the process of

training medical students, with high teaching enthusiasm and good teaching quality [1]. In addition to the heavy daily medical
work, but also to undertake scientific research and teaching work, which is a common phenomenon facing clinicians in China,
and many clinicians have the consciousness of "light teaching".[2], The current situation of clinical teaching hospitals is that
clinicians' teaching enthusiasm is not strong, the teaching quality is uneven, which cannot be guaranteed, and it is urgent to
improve the quality of clinical teaching. Points management is a management method to comprehensively evaluate human
ability and comprehensive situation with points. Its purpose is to fully mobilize the enthusiasm and participation in [3]. How to
establish directly quantified clinical teaching post indicators is an urgent problem facing clinical teaching hospitals. This study
combined with the actual situation of hospital, by building a set of clinical teaching post for hospital management index system,
and applied to hospital clinical teaching management, in order to improve the clinical teachers' teaching enthusiasm and

initiative, improve the connotation of clinical teaching quality, promote the standardization and systematization of hospital

teaching management.
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