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We will explore the evaluation and employment of professional titles and deepen the reform of the hospital personnel system
Yan-yun Chen
Xiamen Hospital of Traditional Chinese Medicine

[Abstract] with the progress of hospital personnel reform, the current title appraisal measures has not and the overall development of the
hospital reform effective coordination, and our country also very pay attention to reform the local hospital overall personnel
system, and then to develop a more perfect scientific employment system, so as to optimize the actual clinical post management.
Professional title evaluation and employment is a major work of the personnel department, and whether the work can be
completed seriously, rigorously, objectively and fairly will directly affect the overall interests, enthusiasm, work ability and
creativity of the hospital technical staff. Confirmation in the current title work in clinical practice, title appraisal whether on the
system measures, or during the overall operation will appear different situation, will reduce the overall enthusiasm of some
medical staff, and a negative impact, so make a more comprehensive focus on the medical staff overall ability, level and
performance, and focus on its work ability and performance as the main index of hospital personnel system reform is
particularly necessary. This paper briefly introduces the relationship between deepening the reform of hospital personnel system
and professional title evaluation and employment, and focuses on the application of hospital personnel system in professional
title evaluation and employment.
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