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The implementation effect of the performance appraisal scheme under the nursing human resource management mode corresponding to the

energy level
Liao Jiangchuan
Nursing Department of Yingtan 184th Hospital

[Abstract] Objective: To explore the implementation effect of the performance appraisal scheme under the nursing human resource

management mode corresponding to the energy level. Methods: 48 nursing staff who implemented the performance appraisal

method under the routine management mode in our hospital from January 2022 to December 2022 were selected as the control

group, and 48 nursing staff who implemented the performance appraisal method under the corresponding implementation level

in our hospital from January 2023 to December 2023 were selected as the research group. The two groups of caregivers were in

the same batch. Results: Theoretical knowledge, nursing quality and job satisfaction scores were higher( P <0.05 ). Conclusion:

The implementation of the performance appraisal plan under the nursing human resource management mode corresponding to

the energy level can effectively improve the assessment performance, nursing quality and job satisfaction of nursing staff, and

the implementation effect is remarkable.

[Key words] Energy level corresponds to nursing human resource management mode; performance appraisal plan; theoretical knowledge;

practical operation assessment performance score; nursing quality score and job satisfaction score
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